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Overview of Key U.S. Tax Changes for 2026 Resulting from the OBBB 

1. Federal Individual Income Tax Rates (Including Inflation Adjustments) 

The tax rate structure remains unchanged, continuing with seven progressive brackets: 
10%, 12%, 22%, 24%, 32%, 35%, and 37%. The IRS has adjusted the income thresholds for each bracket 
to account for inflation. 

Tax Rate Single / Married Filing Separately Married Filing Jointly (MFJ) 

10% $0 – $12,400 $0 – $24,800 

12% $12,401 – $50,400 $24,801 – $100,800 

22% $50,401 – $105,700 $100,801 – $211,400 

24% $105,701 – $201,775 $211,401 – $403,550 

32% $201,776 – $256,225 $403,551 – $512,450 

35% $256,226 – $640,600 $512,451 – $768,700 

37% Over $640,600 Over $768,700 

* Only the portion of income that falls within each bracket is taxed at that corresponding rate. 

 
2. Standard Deduction 

Filing Status 2025 2026 Increase 

Single/Married Filing Separately $15,750 $16,100 +$350 

Married Filing Jointly $31,500 $32,200 +$700 

Head of Household (HOH) $23,625 $24,150 +$525 

 
3. Contribution Limits for Retirement and Health Savings Accounts 

Account Type 2025 2026 Increase 

401(k) Employee Deferral $23,000 $24,500 +$1,500 

401(k) Catch-Up (Age 50+) $7,500 $8,000 +$500 

401(k) Total Annual Limit (Employer + Employee) $69,000 $72,000 +$3,000 

IRA (Traditional + Roth Combined) $7,000 $7,500 +$500 

IRA Catch-Up (Age 50+) $1,000 $1,100 +$100 

HSA (Individual) $4,150 $4,400 +$250 

HSA (Family) $8,300 $8,750 +$450 

HSA Catch-Up (Age 55+) $1,000 $1,000 — 

* HSA contributions are only permitted if the individual is covered by an IRS-qualified High-
Deductible Health Plan (HDHP). Contributions without qualifying coverage will be non-compliant. 
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4. New or Expanded Deductible Income Items Under OBBB 

Item Annual Cap Description 

Tip Income $25,000 Must qualify as eligible tips; income limits apply 

Overtime Income 
$12,500 (Single) / 

$25,000 (MFJ) 
Applies only to the overtime premium portion 

Auto Loan Interest $10,000 Subject to income limits and vehicle eligibility rules 

 
5. Education Funding and Education Savings Planning (2026) 

 529 Education Savings Plans remain the cornerstone of U.S. education planning. Investment 
growth is tax-free, and withdrawals for qualified education expenses are also tax-free. 

 Qualified expenses include: 

 College and graduate school tuition 

 K–12 tuition (up to $10,000 per year) 

 Student loan repayment (lifetime maximum of $10,000 per beneficiary) 

 Under SECURE Act 2.0, funds in a 529 plan may be rolled over into the beneficiary’s Roth IRA, 
with a lifetime cap of $35,000 per beneficiary, subject to the account age and annual 
contribution rules. 

 The proposed “Trump Education Account” remains at the policy proposal stage and has not yet 
been enacted into law. 

 
Summary and Planning Reminders 

Each year, the IRS adjusts tax brackets, standard deductions, and contribution limits to reflect inflation. 
If families do not proactively plan and utilize these updated limits, the practical effect is often 
equivalent to paying more tax than necessary. 

Families are encouraged to focus on the following: 

1) Conduct tax projections early in the year to avoid last-minute reactive planning. 

2) Prioritize strategies involving 401(k), IRA, HSA, and Roth conversions. 

3) For households with tips, overtime income, or auto loans, verify eligibility for new deductions. 

4) Families with children should integrate education funding into their overall asset structure as 
early as possible. 

 
 

Disclosures 

• This material is provided for general tax and educational information only and does not constitute 
individualized tax, legal, or investment advice. Tax laws apply differently based on individual 
circumstances. Please consult qualified professionals before taking actions. 

• Securities offered through Van Clemens & Co., member FINRA/SIPC. Advisory services offered 
through Van Clemens Wealth Management, a Registered Investment Advisor. 


